Bowling Green State University

ScholarWorks@BGSU
Board of Trustees Meeting Minutes

University Publications

8-27-1975

Board of Trustees Meeting Minutes 1975-08-27
Bowling Green State University

Follow this and additional works at: https://scholarworks.bgsu.edu/bot

How does access to this work benefit you? Let us know!
Repository Citation
Bowling Green State University, "Board of Trustees Meeting Minutes 1975-08-27" (1975). Board of
Trustees Meeting Minutes. 610.
https://scholarworks.bgsu.edu/bot/610

This Article is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It
has been accepted for inclusion in Board of Trustees Meeting Minutes by an authorized administrator of
ScholarWorks@BGSU.

515
Proceedings, Trustees Bowling Green State University

June 14,
August 27,

CI-7SI74

1975
1975

EMKSEII WHOLESALE CO.. TOLEDO. OHIO

Personnel Changes - continued
Resignations
Edward C. Brindley, Jr., Associate Professor of Quantitative Analysis and Control, end of
1974-75 academic year
Paul Cappuzzello, Staff Associate, University Division, end of 1974-75 fiscal year
Diane DeVestern, Staff Associate, University Division, end of 1974-75 fiscal year
Arthur Limbird, Assistant Professor of Geography, end of 1974-75 academic year
Ronald D. Smith, Associate Professor of Education, end of 1974-75 academic year

I
I

Changes in Assignments, Ranks, and Salaries/New Appointment
F. Lee Miesle, Professor of Speech, from Chairman of Speech Department to Director of the
School of Speech Communication, effective May 15, 1975
Gary Border, from Instructor to Assistant Professor of Computer Science, from $12,500 to
$13,500 academic year rate effective May 1, 1975, completion of doctoral requirements
Raymond A. Downs, Director of Student Development Program, $21,500 fiscal year rate, effective
June 1, 1975
Mr. Shanklin announced that the Board soon will be receiving the recommendations of the Committee on
University Governance and Reorganization (COUGAR) and that he recommends that an ad hoc Board committee be
appointed to review the University Charter and to fit it with the Bylaws of the Board of Trustees.
He also recommended that an ad hoc Board committee be appointed to review student services.
No. 93-75

It was moved by Mr. Savage and seconded by Mr. Simmons that these committees be appointed by the
Chairman. All members present voting "aye"—the motion was approved.

Board Meeting Dates for 1975-76
At the suggestion of Mr. Lipaj, the date of the August meeting was moved to August 28—the date of the
Summer Quarter Commencement—and all members present received the following schedule for 1975-76 meetings:
(Each date is a Thursday)
July 17, 1975
August 28
October 2
November 20

I

January 8, 1976
February 12
March 11
April 8
May 13

Ad j ournment
There being no further business, the meeting was declared adjourned at 4:15 p, m.
js
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President

Bowling Green, Ohio
August 27, 1975

After due notice, the Board of Trustees met in the Alumni Room, University Union, with the following members
present: Charles Shanklin, Chairman; Robert Savage, Vice Chairman; Ashel Bryan; Frazier Reams; Norman Rood;
Donald Simmons; Arthur Spiegel; and Anita Ward. John Lipaj and President Hollis Moore were unable to be present
due to illness.

I

Also attending were Provost Kenneth Rothe; K. H. McFall, Secretary to the Board; Stuart Givens, Faculty
Representative to the Board; F. Eugene Beatty, Director, Special Project; Richard Brown, University Architect;
Richard Eakin, Vice Provost for Student Affairs; Michael Ferrari, Vice President of Resource Planning; James
Hof, Vice President for Public Services; Robert McGeein, Coordinator, Facilities Planning; Paul Nusser, Treasurer
and Controller; George Postich, Vice President for Operations; Audrey Rentz, Coordinator of Academic Liaison;
Earl Rupright, Assistant Director, Physical Plant; Karl Vogt, Dean, College of Business Administration; Robert
Kline, representing Resident State Examiner Ober Simon; Howard Rutter and Colleen Smith, representing Mayor
Charles Bartlett; representatives of the press; and a number of observers.
Mr. Shanklin called the meeting to order at 3:15 p.m.

I

Minutes - June 14, 1975, Meeting
No

- 1-76

Mr. Bryan moved, Mr. Simmons seconded, that the minutes of the June 14, 1975, meeting be approved
as written. All members present voting "aye"—the motion was approved.

Confirmation of mail vote on Inter-University
Council Bylaws and Motor Vehicle/Bicycle Regulations for 1975-76
Mr. Shanklin reviewed the procedure followed in a mail survey of trustees conducted in early July concerning
approval of the proposed Inter-University Council (IUC) Bylaws and the Bowling Green State University Motor
Vehicle/Bicycle Regulations for 1975-76. He reported that a majority of members had approved each proposal
by mail ballot.
No. 2-76

It was moved by Mr. Savage and seconded by Mrs. Ward that the mail vote be confirmed and approval
be given for each of the following:
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No. 2-76
(cont.)

Bylaws of the Inter-University Council (IUC) of Ohio as approved by the Council on June 16, 1975;
and
Bowling Green State University Motor Vehicle/Bicycle Regulations for 1975-76 to become effective
beginning September 1, 1975 (the regulations as approved are to be placed in the official files
of the Board of Trustees).
All members present voting "aye"—the motion was approved.
BY-LAWS OF THE
INTER-UNIVERSITY COUNCIL OF OHIO

I

ARTICLE I
Name
The name of this voluntary educational association shall be the Inter-University Council of Ohio.
ARTICLE II
Purpose
The purpose of the Council shall be to advance higher education in Ohio by all appropriate means and to
interrelate action among the participating public institutions of Ohio in all matters of policy or practice
which concern more than one of the institutions; through the Council the participating public universities
shall cooperate closely, placing common goals above conflicting institutional preferences yet preserving
maximum recognition of independence and existing diversity of each; and the Council shall cooperate with the
Ohio Board of Regents in joint planning and development of educational policy, in designing cooperative
strategies for cultivating public understanding and support, in coordinating and implementing public policy,
and in ensuring the representational interests of the public universities, through the Ohio Board of Regents,
for the wider planning functions for public post-secondary education in the state.

U

ARTICLE III
Members
The Council shall consist of the President and one Board Member of the University of Akron, Bowling Green
State University, Central State University, University of Cincinnati, Cleveland State University, Kent State
University, Medical College of Ohio at Toledo, Miami University, Ohio State University, Ohio University,
University of Toledo, Wright State University, and Youngstown State University, and such other state-assisted
institutions hereafter approved by amendment to these By-Laws. If at any time a participating institution
is without a president, the acting president shall serve as a member of the Council until the designation
of a president. Each Board Member serving on the Council shall be designated by the Board of the participating
institution, to serve until a successor is named.
ARTICLE IV
Officers
Section 1. Appointment to Office. Officers of the Council shall be: Chairman, Vice Chairman, and Executive
Secretary. Following the order established in Article III, the office of the Chairman shall be rotated yearly
among the presidents of the participating institutions, provided that no one shall be eligible who has not
served a minimum of two years as president or acting president of his institution. The institutional president
next succeeding to chairmanship of the Council shall serve as Vice Chairman. The Executive Secretary shall be
employed by the Council and shall serve at its pleasure.
Section 2.
to June 30.

Terms of Office.

The terms of office of the Chairman and Vice Chairman shall run from July 1

Section 3. Secretariat. The Office of the Executive Secretary shall be staffed in such ways as may be
prescribed from time to time or as required by the Chairman.
ARTICLE V
Meetings
Section 1. Schedule of Meetings. There shall be at least quarterly meetings supplemented by such additional meetings as are deemed necessary. Special meetings shall be called by the Chairman of the Council, or
upon request by any two Presidents or Board Members.
Section 2. Notice of Meetings. The Executive Secretary shall furnish each member of the Council with
written notice of each regular or special meeting, giving details of time, place, and agenda.
Section 3. Agenda for Meetings. The agenda for each meeting shall be determined in advance by the Council
Chairman in consultation with the Executive Secretary.
Section 4.

Place of Meetings.

The place of meeting shall be decided by common consent.

Section 5. Conduct of Meetings. The Chairman of the Council shall preside at all meetings which he attends.
In his absence, the Vice Chairman shall preside; or failing him, the Chairman pro tem shall be elected from
among those present after the meeting has been called to order by the Executive Secretary. The Executive
Secretary shall attend all sessions unless instructed otherwise by the Council.
Section 6
Alternates. Council members shall notify the Executive Secretary if unable to attend the next
called meeting. A President unable to be present may be represented by a Vice President or other administrative
official; a Board Member unable to attend may designate a fellow Board Member as a representative. Representatives so designated shall be counted in determining the existence of a quorum, may initiate and second motions,
and shall have the power to vote.
Section 7. Minutes of the Meetings. The Executive Secretary shall provide for the recording of the minutes
of all meetings of the Council, shall furnish true copies to all Council members, and shall maintain at the
office of the Secretariat a full and accurate file of all minutes.
ARTICLE VI
Committees
Section 1.

The Council may in its work employ standing or ad hoc committees at its discretion.

Committee

I
I
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personnel shall be appointed by the Chairman of the Council from Council members or, upon nomination of the
respective Presidents, from the staff of each institution.
Section 2. There shall be an executive committee comprised of the Chairman, Vice Chairman, and three other
members of the Council selected at large to include two (2) trustees and one (1) president. The Executive
Secretary will serve the committee ex officio.

I
I

Section 3. The standing committees will be determined by the Council and serve at its pleasure. A current
listing of such committees will be kept contemporary by the Executive Secretary as approved or dissolved by the
Council.
ARTICLE VII
Financing
Section 1. Method. The financing of the Secretariat provided in Article IV, standing committees, and any
other expenditures receiving Council approval shall be by yearly assessments laid upon the member institutions
in proportion to their respective state appropriations for operating expenses.
Section 2. Budget. The Executive Secretary shall, for each ensuing year, prepare for submission to the
Council a budget of estimated expenditures for the Secretariat. The Council shall approve the submission with
such modifications as it deems to be required.
Section 3. Assessments. The chief fiscal officers of the participating universities shall, upon approval
by the Council of the budget for the Secretariat and any other expenditures necessary to fulfill the objectives
of the Council, determine the assessments to be made upon each participating institution and bill the chief
financial officers thereof.
ARTICLE VIII
Procedural Jurisdiction
Section 1. Request for an Opinion of the Attorney General. Before any institution represented in the
Council makes a submission to the Ohio Attorney General for legal opinion, formal or informal, the initiating
member shall notify the Executive Secretary of the Council who shall immediately advise all other members of
the pending problem and proposed request.
Section 2. Pending or Proposed Legislation. Pending or proposed legislation affecting more than one of
the represented institutions shall be reviewed by the Council before any public position is taken on such
legislation by and on behalf of any of the separate institutions.
ARTICLE IX
Formal Action

I

Section 1. Council Action. In all matters eventuating in formal action, each attending member shall have
one vote. On matters other than routine action, the Council shall work to achieve unanimity. Each participating
institution shall seek to avoid any form of commitment or understanding which comprises the tentative Council
decision. Failing efforts to achieve unanimity, a minimum of a two-thirds vote of the members present shall
be necessary for the proposition to prevail. Decisions both as to policy and practice shall be formulated and
implemented in such manner as to permit the greatest degree of institutional freedom consistent with effective
realization of actions taken.
Section 2. Board Action. Decisions of the Council are necessarily advisory in character, to be transmitted
as recommendations to the boards of trustees and boards of directors of the institutions represented in the
Council. Council decisions reached after full deliberation, however, shall be accorded a heavy presumption
of validity by the respective boards of trustees as to the educational issues involved.
Section 3. Parliamentary Authority. The current edition of Robert's Rules of Order shall govern Council
proceedings in all circumstances in which they are applicable but not inconsistent with the By-Laws of the
Council.
ARTICLE X
Amendment of By-Laws
These By-Laws can be amended at any regular meeting of the Council according to the provisions of Article IX,
provided that the amendment has been submitted in writing by a mover and two seconds and has been distributed
with the required notice of the meeting.

I

ARTICLE XI
Schedule
These By-Laws shall become operative, displacing the Constitution and By-Laws adopted January 5, 1962, and
amended October 1966, immediately upon their ratification by the last of the participating state-assisted
institutions of higher education in Ohio.
June 1975

I

Report of the Finance Committee
In the absence of Mr. Lipaj, Chairman, Mr. Shanklin reported that the Finance Committee unanimously recommended approval of the Service Charge for the Center for Continued Learning.
No- 3-76

It was moved by Mr. Simmons and seconded by Mrs. Ward that approval be given to the establishment
of a $10 Service Charge for Vocational Interest Testing in the Center for Continued Learning—
effective beginning with the Fall Quarter 1975-76.
All members present voting "aye"—the motion was approved.

Mr. Shanklin also reported that the Finance Committee unanimously recommended approval of allocation of
funds for the facilities maintenance projects as proposed.
No. 4-76

It was moved by Mr. Simmons and seconded by Mr. Rood that approval be given to allocation of
funds for facilities maintenance projects as follows:
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Allocation of funds for repairs and renovation, purchase of dining hall equipment and addition of entrance
ramps to selected buildings—in addition to projects approved in May.
Residence Halls
Repairs and Renovations

Cost

Replace roof - Prout Hall (Contract)

$12,400

Source of Funding
Reserve for Replacements
and Deferred Maintenance
Funds

I

Dining Halls
Improvements
Install carpeting and partitions, replace draperies
and purchase additional tables - Prout Dining Hall

12,700

1954 Dorm Surplus Fund

Install microwave oven and purchase buffet equipment McDonald Dining Hall

1,380

Current Fund Balance

Install additional grill, work table and hand sink Harshman (Chapman Dining Room)

1,525

Pledged Dining Hall
Surplus Funds

1,200

Reserve for Replacements
and Deferred Maintenance
Funds
Pledged Dining Hall
Surplus Fund

L

Repairs and Renovations
Replace thirty-two portable screening units McDonald Dining Hall

Renovation of walk-in freezer - Founders Dining Hall
(Contract)

5,600

Replace bamboo shades - Amani Room

1,200

Reserve for Replacements
and Deferred Maintenance
Funds

Other Facilities
Campus
Improvements
Addition of entrance ramps to selected buildings South Hall, University Hall, Hayes Hall,
Administration Building, Home Economics Building,
Fine Arts, and the Graduate Center

5,000

Special Projects Fund

Renovation to the Centrex Building - Telephone Services

9,185

Current Fund Balance

Installation of an LP line at Pike Street and
relocation of a gas meter

8,568.47

Special Projects Fund

4,000

Current Fund Balance

0

Repairs and Renovations

Firelands
Repairs and Renovations
Clean pavement and apply uniform coats of asphaltic
sealant - Parking Services (Contract)

The Secretary conducted a roll call vote and reported that the eight members present voted in
favor of the motion.
Policy for Determining Ohio Residency for Tuition Surcharge Purposes
Dr. Rothe explained that Governor Rhodes' veto of the section establishing a ceiling on fees also negated
the authorization for the Ohio Board of Regents to adopt a rule establishing the definition of Ohio residency
for the purpose of establishing tuition surcharges (out-of-state fees). He added that the staff of the Regents
advised each state-assisted university to adopt the same definition.
No. 5-76

It was moved by Mr. Savage and seconded by Mrs. Ward that approval be given to the following
Policy for Determining Ohio Residency for Tuition Surcharge Purposes, retroactive to July 1,
1975:
POLICY FOR DETERMINING OHIO RESIDENCY FOR
TUITION SURCHARGE PURPOSES

The following standards are utilized in determining residency for tuition surcharge purposes:
1.

General Residency
The following persons shall be classified as residents of the State of Ohio for subsidy purposes:
a.

Dependent students, at least one of whose parents or legal guardian has been a resident of
the State of Ohio for all other legal purposes for 12 consecutive months or more immediately
preceding the enrollment of such student in an institution of higher education.

I
I
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b.

Persons who have resided in Ohio for all other legal purposes for at least 12 consecutive
months immediately preceding their enrollment in an institution of higher education and who
are not receiving, and have not directly or indirectly received in the preceding 12 consecutive
months, financial su-port from persons or entities who are not residents of Ohio for all other
legal purposes.

c

Persons who reside and are gainfully employed on a full-time or part-time and self-sustaining
basis in Ohio and who are pursuing a part-time program of instruction at an institution of
higher education.

d.

Persons who have been reclassified as residents under provisions of Section 2F of this rule.

Specific Exceptions and Circumstances

I

a.

A person on active duty status in the United States military service who is stationed and
resides in Ohio and his or her dependents shall be considered residents of Ohio for these
purposes.

b.

A person who enters and currently remains upon active duty status in the United States military
service while a resident of Ohio for all other legal purposes and his or her dependents shall
be considered residents of Ohio for these purposes as long as Ohio remains the state of such
person's domicile.

c.

Any alien holding an immigration visa shall be considered a resident of the State of Ohio
for state subsidy and tuition surcharge purposes in the same manner as any other student.

d.

No person holding a student or other temporary visa shall be eligible for Ohio residency for
these purposes.

e.

A dependent person classifed as a resident of Ohio who is enrolled in an institution of
higher education when his or her parents or legal guardian remove their residency from the
State of Ohio, shall be considered a resident of Ohio for these purposes during continuous
full-time enrollment and until his or her completion of any one academic degree program.

f.

Any person once classified as a non-resident, upon the completion of 12 consecutive months
of residency in Ohio for all other legal purposes, may apply to the institution he or she
attends for reclassification as a resident of Ohio for these purposes. Should such person
present clear and convincing proof that no part of his or her financial support is or in
the preceding 12 consecutive months has been provided directly or indirectly by persons
or entities who are not residents of Ohio for all other legal purposes, such person shall
be reclassified as a resident.

I

Evidentiary determinations under this Rule shall be made by the institution which may require,
among other things, the submission of information regarding the sources of a student's
actual financial support to that end.
g.

Any reclassification of a person who was once classified as a nonresident for these purposes
shall have prospective application only from the date of such reclassification.

Definitions
For purposes of this Rule:

I
I

a.

A resident of Ohio "for all other legal purposes" shall mean any person who maintains a 12-month
place or places of residence in Ohio, who is qualified as a resident to vote in Ohio and
receive state welfare benefits, and who may be subjected to tax liability under Section 5747.02
of the Revised Code: provided such person has not, within the time prescribed by this rule,
declared himself or herself to be or allowed himself or herself to remain a resident of any
other state or nation for any of these or other purposes.

b.

"Financial support" as used in this rule, shall not include grants, scholarships and awards
from persons or entities which are not related to the recipient.

c.

An "institution of higher education" as used in this rule shall mean any university, community
college, technical institute or college, general and technical college, medical college or
private medical or dental college which receives a direct subsidy from the state of Ohio.

All members present voting "aye"—the motion was approved.
Change in the Status of Board of Directors, Management Center
Dr. Rothe asked Dean Vogt to discuss the proposal for the change in the status of the Management Center.
Dr. Vogt reported that it is recommended that the Management Center change in status from an independent, nonprofit organization to that of an operating unit within the College of Business Administration, that in place
of a Board of Directors there be a Board of Advisors, and that the initial members of such Board be the same as
those persons now on the present Board of Directors.
No

-

6 76

~

:t was moved fa

y Mr- Brvan and seconded by Mr. Rood that approval be given to conversion of the
status of the Management Center from a nonprofit corporation to an operating unit of the College
of Business Administration and to the creation of a Board of Advisors to the Management Center
with the following as initial members:
Tom Anderson
Albert Blankenship
Lynn Fordham
James Ladd
Thomas Legan
William Slabodnick
Glenn H. Varney
Karl E. Vogt
Merton E. Williams

Partner, The Andersons
Professor, Department of Marketing
Vice President of Research, Diamond Shamrock Corporation
Director of Development
President, Huntington Bank of Wood County
Vice President, Ohio Hospital Association
Director, Management Center
Dean, College of Business Administration
Consultant/Business Relations, Management Center

All members present voting "aye"—the motion was approved.
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Capital Improvements Appropriation
Mr. Shanklin, in
the excellence of the
Moore and his staff.
would not be as large
No. 7-76

calling attention to the Capital Improvements Appropriation, expressed appreciation for
representation of the University before the committees and the Legislature by President
He added that without this kind of action it is probable that the Capital Appropriation
as it is.

It was moved by Mr. Simmons and seconded by Mr. Spiegel that the following Resolution be
approved:

I

RESOLUTION
WHEREAS, Amended Substitute H.B. No. 687 provides Capital Improvements Appropriations
to Bowling Green State University in the amount of $10,725,000 for the 1975-77 biennium; now,
THEREFORE, BE IT RESOLVED, that the Board of Trustees of Bowling Green State University
is indeed grateful for such urgently needed Capital Improvement Funds, and hereby expresses
its sincere appreciation to members of the State Legislature, the Governor, the Ohio Board of
Regents and to all other state officials who have recommended this appropriation; and
BE IT FURTHER RESOLVED, that in recognition of the urgent capital needs of the
University, the Board of Trustees hereby authorizes the President and other appropriate
officers of the University to proceed immediately with the development of architectural plans
for the College of Musical Arts Building ($7,250,000), and all other necessary renovations of
campus buildings and utility services in an amount not to exceed $3,475,000.
All members present voting "aye"—the motion was approved.
Proposal for a Major in Industrial and Labor Relations
Dr. Rothe asked Dean Vogt to discuss the proposal for a major in Industrial and Labor Relations. Dr. Vogt
explained that the recently approved new major in Organizational Development and the Economics major concentrating in labor have not satisfied all student needs in the industrial relations area. He recommended approval
of the new proposal for a major in Industrial and Labor Relations—adding that, though a new program does
incur some added costs, the amount required for this proposal will be minimal because required faculty are
already on the staff.
No. 8-76

It was moved by Mr. Spiegel and seconded by Mr. Bryan that approval be given to the offering of
a program of studies in the College of Business Administration with specialization in Industrial
and Labor Relations leading to the degree of Bachelor of Science in Business Administration,
effective beginning with the Fall Quarter 1975-76.
All members present voting "aye"—the motion was approved.

Water Line Easement to the City of Bowling Green
.
After a discussion of the request of the City of Bowling Green for an easement to install a water line on
University lots located on Frazee Avenue, the following action was taken.
No. 9-76

It was moved by Mr. Savage and seconded by Mr. Spiegel that the proposal to grant an easement
to the City to install a water line on Lots 1766 and 1767 (50 feet) on >the south side of Frazee
Avenue, between Thurstin Street and North College Drive, be tabled and that the request be
studied in conjunction with data which could be provided by a land use m^p.
All members present voting "aye"—the motion was approved unanimously.

Proposed Revisions in the Statement of University
Policy on Faculty Appointment and Tenure
Dr. Rothe recommended that the proposed changes in the Statement of University Policy on Faculty Appointment and Tenure be approved. He added that the revisions—mostly editorial—had been recommended by the Faculty
Senate.
No. 10-76

It was moved by Mrs. Ward and seconded by Mr. Rood that approval be given to the following Revised
Statement of University Policy on Faculty Appointment and Tenure (approved May 10, 1968, and
amended also on May 20, 1971), to be effective beginning September 1, 1975:
PROPOSED REVISIONS IN THE STATEMENT OF
UNIVERSITY POLICY ON FACULTY APPOINTMENT AND TENURE
(Approved by the Board of Trustees on May 10, 1968,
amended May 20, 1971)

I«

General Policy. In order to insure instructional service of high quality in an atmosphere of academic
integrity and mutual confidence, it is the policy of Bowling Green State University to provide stable
employment to every faculty member during the period of his contractual service to the University and
to provide assurance of opportunity for continuous employment to every qualified faculty member who has
attained permanent tenure as described in the following paragraphs.
(PRESENT STATEMENT - SECTION II)

II.

Kinds of Appointment.

Appointments to the teaching faculty of the University shall be of two kinds:

1.

A temporary appointment shall be for a specified period of time and shall terminate at the
conclusion of the period unless notice of retention has been given by March 1 of the first
year and notice of termination by December 1 of the second year, and twelve months in advance
thereafter.

2.

A regular appointment shall be for a probationary period of service leading to permanent tenure
on the teaching faculty. A regular faculty appointee while on probation shall be evaluated
each year. The appointment may be terminated by action of the appointee or by action of the
University as hereinafter provided.

I
I
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(PROPOSED STATEMENT - SECTION II)
II.

Kinds of Appointment.
1.

I

Appointments to the teaching faculty of the University shall be of two kinds:

A regular appointment shall be for tenure or for a probationary period of service leading to permanent
tenure on the teaching faculty. A regular faculty appointee while on probation shall be evaluated
each year. The appointment may be terminated by action of the appointee or by action of the University
as hereinafter provided.
A temporary appointment may be full-time or part-time.

I

a.

Full-time temporary appointment shall be by annually renewable agreement and may continue for a
period no longer than six years for an Instructor, five years for an Assistant Professor or
Associate Professor. This maximum period shall be reduced by one year for one year of prior
full-time teaching experience at an accredited college or university, and by two years for
two or more years of such experience. Temporary appointment may be terminated by action of
the appointee or by action of the University as hereinafter provided.

b.

Part-time temporary appointment shall be for service less than full-time during a given period
and/or for any period shorter than an academic year. All part-time appointments shall terminate
at the conclusion of the appointment period without further notification.
(PRESENT STATEMENT - SECTION III)

111

•

Terms in Writing. All the terms and conditions of employment or changes in status of employment of a
faculty member shall be in writing and in a form approved and executed by the University and the employee.
Faculty rank (appointment), change in status (promotion) and tenure in an academic department shall not
be granted without the consent of the department affected. In the event consent is not granted, the
academic department involved shall file a complete explanatory report with the Academic Council stating
the reasons for not granting the consent in the specific case involved. The Academic Council shall be
the final authority to sustain or reverse the original decision of the academic department. Failure
of an academic department to file a complete explanatory report as herein required within fifteen (15)
days from the date of written notification that a specific candidate is nominated for appointment with
rank in the department affected shall constitute consent, except that when classes are suspended for
more than three days the waiting period shall be thirty (30) days. The Academic Council may extend
the time periods noted above for an additional period of fifteen (15) days in those instances where
in its judgment such extension of time is deemed advisable.
(PROPOSED STATEMENT - SECTION III)

111

•

I

Iv

-

Terms in Writing. The type and status of appointment or changes in the type and/or status of appointment
shall be in writing and in a form approved and executed by the University and the employee.
(No change
in remainder of Section III.)
Probationary Period. The period of probationary service on a regular appointment to the teaching faculty
shall be six years for an Instructor, five years for an Assistant Professor or an Associate Professor.
Appointment at the rank of Professor (except Visiting Professor) shall carry immediate tenure. All years
of prior full-time teaching service at Bowling Green State University and in other accredited colleges
and universities, and/or all prior years of other kinds of full-time employment deemed by the University
to be directly applicable to teaching service shall count in meeting the probationary period requirement;
provided, however, that in any case the probationary period shall include full-time service on the faculty
of Bowling Green State University of four years for an Instructor, three years for an Assistant Professor
and three years for an Associate Professor. Part-time service and time spent on leave of absence, excepting
for the time spent on leave of absence for scholarly activity (excluding study for advanced degrees), shall
not be counted as part of the probationary period. When a faculty member is promoted from within the
University, his total probationary period shall be the number of years indicated herein for the rank to
which he is promoted. The probationary period for new appointments to the faculty made after the start
of any semester, quarter or other established unit of an academic year shall begin with the first day of
that period provided, however, that the appointee served one-half or more of that unit. If the time of
service was less than one-half, then the probationary period shall commence with the beginning of the
next academic period.
(PRESENT STATEMENT - SECTION V)

v

-

I
I

Termination of Appointment During Probationary Period. A regular appointment to the teaching faculty may
be terminated at the close of any academic year during the appointee's probationary period by written
notice of the University's intention not to re-employ him. Such notice must be given before March 1
preceding the close of the first academic year of his services at this University and before December 1
preceding the close of the second academic year during his probationary period, and at least twelve months
after two or more years in the institution. For teaching faculty appointed during an academic year,
notices of termination shall be given at least three months prior to the first anniversary of employment,
as defined in Section IV, at least six months in advance of the anniversary date of original appointment
in the second year and twelve months in advance of the anniversary date after two or more years in the
institution.
(PROPOSED STATEMENT - SECTION V)

V.

Termination of Appointment Prior to Acquisition of Tenure. A full-time appointment to the teaching faculty
may be terminated at the close of any academic year during the appointee's temporary or probationary period
by written notice of the University's intention not to re-employ him/her. Such notice must be given
before March 1 preceding the close of the first academic year of his/her services at this University
and before December 1 preceding the close of the second academic year of his/her services, and at least
twelve months in advance after two or more years in the institution. Should the University continue to
re-employ a person on full-time temporary or probationary faculty appointment for a period longer than
that defined in Section II, subsection 2 above, such re-employment shall be understood to constitute an
award of tenure status. For teaching faculty appointed during an academic year, notices of termination
shall be given at least three months prior to the first anniversary of employment, as defined in Section
IV, at least six months in advance of the anniversary date of original appointment in the second year
and twelve months in advance of the anniversary date after two or more years in the institution.
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Attainment of Permanent Tenure. A faculty member continuing to serve under regular appointment to the
teaching faculty after the expiration of his probationary period shall have permanent tenure. Promotion
to the rank of Professor during the probationary period shall constitute immediate tenure. Promotion
to the rank, of Associate Professor during the probationary period may be made with immediate tenure.
All faculty members serving under tenure appointment indicated by their contracts with the University
prior to the adoption of this statement shall continue on permanent tenure.
Meaning of Permanent Tenure. Permanent tenure on the teaching faculty of the University shall mean the
opportunity to accept full-time employment in duties appropriate to his training and experience as a
member of the teaching faculty through each successive academic year at a salary appropriate to the
appointee's rank. The permanent tenure of a member of the teaching faculty shall continue until death,
resignation, retirement because of age or disability, discontinuance of his teaching position as a
consequence of a University-wide financial exigency or for any other reason which discontinues or reduces
a segment of the university's research or educational program, termination of his appointment for adequate
cause, or his failure to accept within sixty (60) days a written assignment for the ensuing academic year
of duties appropriate to his training and experience as a member of the teaching and research faculty.
Should a faculty member on tenure challenge a written assignment and be actively pursuing his challenge
under University procedures, the President may extend this time limit for an additional thirty (30) day
period to provide adequate time for such challenge. If requested, a hearing as prescribed in Paragraph
VIII below will be provided in all cases of termination of tenure appointment. A teaching faculty member
may be offered and may accept an assignment to administrative duties and position without interrupting
or impairing his tenure status, but tenure shall apply only to his rank and service in the teaching
faculty; an administrative assignment is subject to change at any time by action of the President.
Termination of Appointment for Cause. In any case of dismissal for cause, a teaching faculty member on
tenure shall receive a written notice that his dismissal is being considered. Such notice shall contain
a statement of the reasons therefore, and a statement as to the rights of the faculty member to a formal
hearing before the Faculty Senate's Committee on Faculty Personnel and Conciliation. Within ten (10)
days after the receipt of such written notice, the faculty member may request in writing a formal hearing
by the Faculty Senate Committee on Faculty Personnel and Conciliation. A formal hearing shall be held
within thirty (30) days after the receipt of such request except that priot to the formal hearing a
member of the faculty not a member of the Committee on Faculty Personnel and Conciliation (appointed
by the Chairman of said committee) may proceed informally and in confidence to attempt conciliation.
Such appointed faculty member shall not subsequently serve on the committee in any formal hearing which
may be held in the case. At the formal hearing the faculty member shall be permitted to have an adviser
of his own choosing who may act as counsel, shall have the right to call witnesses on his own behalf,
and shall be able to confront and cross-examine those making charges and offering evidence against him.
A full stenographic record of the hearing shall be made available to all parties concerned. Upon conclusion of the hearing, the Faculty Senate Committee on Faculty Personnel and Conciliation shall present
its report and recommendations directly to the Provost or President within thirty (30) days. The Provost
or President shall accept the report and recommendations as constituting the judgment of a faculty member
by his peers in the case. If no hearing is requested in accordance with the above provisions, or after
a hearing has been held and the report and recommendations made, a decision in the case shall be made
by the President within thirty (30) days. A written appeal from such decision may be made within fifteen
(15) days thereafter to the Board of Trustees who shall review the complete record of the case and make
a final decision thereon. The Board of Trustees, however, and prior to making a final decision, may
require a further hearing, in which event the same hearing rights as stated above shall apply. The
employment of a teaching faculty member on permanent tenure shall be terminated as of the date of the
final decision of dismissal. Said faculty member shall receive his full salary up to and including
the date of dismissal and for one academic year thereafter to be paid in accordance with the terms of
the then existing employment contract of the terminated faculty member. The salary for one academic
year shall mean the total consideration that the faculty member would have received under the then
existing employment contract and shall not be more than the equivalent salary for one calendar year.
In the event that such dismissed faculty member becomes engaged in other employment during the time
he is receiving compensation from the University, the total remuneration from substitute employment
shall be deducted from the financial obligation of the University. As a condition precedent to payment,
the dismissed faculty member must inform the President of the University in writing as to a change in
his home address or employment status.
Obligation of Faculty Member. A faculty member having rights and privileges of permanent tenure shall
have the continuing professional responsibility to keep informed in his discipline, to render efficient
service to the University, and to abide by the known regulations and procedures of the University. A
teaching faculty member serving in an administrative capacity has a similar obligation of remaining
familiar with the developments in his academic discipline. If a member of the faculty desires to
terminate an existing appointment, or to decline a renewal in the absence of notice of non-renewal,
he shall give notice of not less than three (3) months if an instructor or assistant professor and
of four (4) months if an associate professor or professor before the end of his contract period. He
may request a waiver of this provision.
Library Staff Member with Faculty Rank. The policies and provisions described in the preceding paragraphs
with respect to a member of the teaching faculty shall apply to a faculty member engaged in full-time
professional library service on the staff of the University Library, professional library service on an
academic-year basis being substituted for teaching service wherever mentioned.
Administrative Tenure by Special Action of Trustees.
(Note: The Board of Trustees agreed with Senate
recommendations concerning the removal of this section from this particular document.)
Sanction of the Board of Trustees. The applicable provisions of the foregoing paragraphs are subordinate
to and subject to the limitations, restrictions, prohibitions or regulations that exist or are imposed
upon the Board of Trustees by the Constitution or by the statutes of the United States or of the State of
Ohio including but not limited to the rulings and interpretations by the several agencies thereof or by
limitations in funds of the University as judged solely by the Board. The terms and conditions are
subordinate to and subject to the powers vested in the Board of Regents.
The provisions of this policy statement shall be deemed part of the University's employment agreement with
each faculty member in consideration of his adherence to his own contractual commitments to the University.
The President of the University or other designated officers shall employ faculty members and enter into
binding contracts with them on this basis, with the full power and authority of the Board of Trustees.

I

D

I
I
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With affirmative votes by Mr. Bryan, Mr. Reams, Mr. Rood, Mr. Savage, Mr. Shanklin, Mr. Simmons
and Mrs. Ward and with Mr. Spiegel abstaining, the motion was declared approved.
Name of Graduate School changed to "The Graduate College"

I

Dr. Rothe stated that this recommended change was necessary
sity since the Graduate School has been functioning as a program
change also follows the recommendation made several years ago by
in state universities be named graduate colleges. It represents
No. 11-76

to bring order to the nomenclature in the Univercollege comparable to other colleges. This
the Board of Regents that the graduate schools
a change in title only, he added.

It was moved by Mr. Savage and seconded by Mr. Reams that effective beginning with the Fall Quarter
1975-76 the name of the Graduate School be changed to "The Graduate College."
All members present voting "aye"—the motion was approved.

School of Nursing

I

Dr. Rothe recommended that the Department of Nursing be transferred from the College of Arts and Sciences to
the College of Health and Community Services and that it be organized as a School of Nursing. He called attention
to the background paper on this subject which had been mailed to each trustee prior to the meeting.
No. 12-76

It was moved by Mr. Simmons and seconded by Mr. Bryan that effective beginning with the Fall Quarter
1975-76 a School of Nursing be organized in the College of Health and Community Services.
All members present voting "aye"—the motion was approved.

Conflict of Interest Teaching
Dr. Rothe, in introducing the proposed statement on conflict of interest teaching, said that it was developed
in cooperation with the Regents Advisory Committee on Graduate Studies and was endorsed by the Faculty Senate on
June 3, 1975—with a "strong reservation" concerning "who owns creative work?" The total statement is intended
to discourage the employment of members of our faculty by other universities—mostly out-of-state—which have
few or no in-state facilities yet want to conduct programs for college credit.
No. 13-76

It was moved by Mr. Simmons and seconded by Mr. Savage that the following Resolution be approved:
RESOLUTION
WHEREAS, the integrity of degree programs depends on the capability of the University to exercise
control over the quality of educational offerings accredited in those programs; and

I

WHEREAS, the maintenance of a high quality faculty and facilities depends on the financial support
which the University derives based on student enrollments; and
WHEREAS, it is opposed to the principles of academic quality, sound financial management, and
professional ethics for scholars and teachers to engage in activities directly in competition
with, and of questionable educational quality comparable to the programs of, the University
of which they are full-time faculty members; and
WHEREAS, the Statement on Conflict of Interest Teaching has been endorsed by:
The Regents Advisory Committee on Graduate Studies on April 11, 1975; and by
The Graduate Council of Bowling Green State University on May 12, 1975; and by
The Faculty Senate of Bowling Green State University on June 3, 1975; and by
The Council of Deans of Bowling Green State University on June 6, 1975;
THEREFORE, BE IT RESOLVED That the Board of Trustees of Bowling Green State University endorses
the following Statement on Conflict of Interest Teaching.
CONFLICT OF INTEREST TEACHING
ADOPTED BY THE BOARD OF REGENTS
ADVISORY COMMITTEE ON GRADUATE STUDY APRIL 11, 1975

I
I

It is recognized that professional consulting and overload teaching by full-time members of the
faculty are established practices within universities. Consulting activities are non-competitive
to a university when they do not deprive a university of students who would otherwise be enrolled.
Overload teaching traditionally involves the use of a faculty member's services for evening or
extension teaching within the same university. We recognize, also, that formal interuniversity
arrangements exist through which faculty members are exchanged or otherwise employed in ways that
are mutually beneficial for the institutions. Such regional consortia are not problematic in the
conflict of interest sense. However, educational operations by some accredited universities,
proprietary institutions, and entrepreneural private organizations provide opportunities for
faculty members to become employed in teaching that is in direct conflict of interest with their
home institution.
The basic question involved is the following: Is it legal or ethical for a teacher who is employed
full-time by one university or college to do competitive freelance teaching for other institutions?
The integrity and viability of a university's degree programs are directly dependent upon the
faculty members who are paid to develop and implement them and on the numbers of students involved.
Circumstances of conflict of interest teaching are described below for the guidance of faculty
members of State universities of Ohio.
It is inappropriate in most circumstances for full-time faculty members to become employed by
neighboring or other external organizations to teach courses. Full-time faculty members who
teach in programs offered by colleges and universities whose principal campuses are outside the
State but which are offering degree programs or courses inside the State are in potential violation
of their primary appointments or contracts of employment. Similarly, teaching for nonaccredited
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organizations that offer local or regional courses for credit through arrangements with accredited
institutions is in conflict with the interests of the home institution. Teaching courses to
local or regional students for external organizations on weekends and between quarters is a
conflict of interest action.
The use of classroom materials, library, audio-visual equipment and other resources from the home
institution to support external teaching is an extension of the conflict of interest activity.
Course content and materials developed during the tenure of a faculty member and then used in
whole or in part to teach an external course while he/she is concurrently employed at the home
institution is a conflict of interest situation.
Faculty members are cautioned to study fully any offer to teach for an external institution. Before
agreeing to do so, it is strongly recommended that prior approval be obtained from the Provost or
Vice President for Academic Affairs of the institution wherein the faculty member holds a fulltime appointment.

I

All members present voting "aye"—the motion was approved.
Sponsored Grants and Contracts
Dr. Rothe called attention to the resignation of Dr. Charles Leone, under whose guidance and direction the
Research Services Office was organized, and reported that Dr. Leone has resigned as Vice Provost for Research
and Graduate Studies and Dean of the Graduate School to become Vice President and Provost of the Fayetteville
Campus of the University of Arkansas. Dr. Rothe recommended acceptance of the grants and/or contracts as listed.
No. 14-76

I

It was moved by Mr. Reams and seconded by Mrs. Ward that grants and/or contracts in the amount of
$2,389,591.51, as listed for the following periods, be accepted and expenditures applicable
thereto in that amount be authorized:

May 1975
June 1975
July 1975

Monthly Totals
$ 182,802.00
302,923.74
1,903,865.77

Fiscal Year to Date
$3,936,628.21
(1974-75)
4,239,551.95
(1974-75)
1,903,865.77
(1975-76)

All members present voting "aye"—the motion was approved.
COMPARATIVE SUMMARY OF GRANTS AND CONTRACTS AWARDED

I.

Research Grants
A.
B.

II.
III.
IV.
V.
VI.

Federally Sponsored
Privately and State Sponsored
Total Research Grants

Institutes and Workshops
Public Service Grants and Contracts
Program Development and Innovation Grants
Equipment Grants
Student Aid Grants
Total Grants and Contracts

I.

Research Grants
A.
B.

II.
III.
IV.
V.
VI.

Federally Sponsored
Privately and State Sponsored
Total Research Grants

Institutes and Workshops
Public Service Grants and Contracts
Program Development and Innovation Grants
Equipment Grants
Student Aid Grants
Total Grants and Contracts

I.

Research Grants
A.
B.

II.
III.
IV.
V.
VI.

Federally Sponsored
Privately and State Sponsored
Total Research Grants

Institutes and Workshops
Public Service Grants and Contracts
Program Development and Innovation Grants
Equipment Grants
Student Aid Grants
Total Grants and Contracts

July 1, through May 31
Fiscal Years to Date
1973-74
1974-75
334,150.61
125,338.87
459,489.48

270,167.00
114,380.57
384,547.57

106,590.00
723,565.16
207,355.00
5,488.56
1,460,963.04

127,563.00
791,811.64
607,254.00
268,388.00
1,757,064.00

$ 2,963,451.24

$ 3,936,628.21

I

July 1, through June 30
Fiscal Years to Date
1973-74
1974-75
441,551.61
148,203.34
589,754.95

$

432,038.00
141,254.57
573,292.57

188,593.08
1,053,079.16
207,355.00
31,688.56
1,673,486.04

167,033.00
860,602.64
612,671.74
268,388.00
1,757,564.00

$ 3,743,956.79

$ 4,239,551.95

I

July 1, through July 31
Fiscal Years to Date
1974-75
1975-76
12,021.57
68,976.00
80,997.57

$

118,020.00
21,737.50
139,757.50

10,932.00
355,752.11
417,024.00
190,890.00
441,759.00

17,680.00
281,331.27
354,421.00
19,736.00
1,090,940.00

$ 1,497,354.68

$ 1,903,865.77

I
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Naming Lecture Room - Mathematical Sciences Building
No. 15-76

It was moved by Mr. Bryan and seconded by Mr. Simmons that Room 220, Mathematical Sciences Building,
be named "The Willard E. Singer Lecture Room" in honor of the late Dr. Willard E. Singer, who
served the University as a member of the faculty in Physics for more than 41 years prior to his
retirement in 1969.
All members present voting "aye"—the motion was approved.

I

Personnel Changes
No. 16-76

It was moved by Mr. Rood and seconded by Mr. Bryan that the personnel changes be approved.
members present voting "aye"—the motion was approved.
PERSONNEL CHANGES

All

August 27, 1975

Administration

I

Correction of Salary Data Book (1975-76) -- Approved 6-14-75
Vice President for Public Services - Intercollegiate Athletics
John Cooks, Assistant Football Coach, Lecturer in Health & Physical Education — March 24,
1975, through June 30, 1976, $12,000 fiscal year rate, instead of $9,000
Robert C. Moyers, Sports Information Director — $15,250 fiscal year rate, instead of
$15,100 (error in computation)
Resignations
Terry Fredrick, Systems Analyst, Computational Services, effective July 23, 1975
New Appointments
Myron M. Chenault, Coordinator of Human Resources, Resource Planning, effective August 25, 1975,
through June 30, 1976, $16,500 fiscal year rate
Michael Ehrenfried, Assistant Basketball Coach, Lecturer in Health & Physical Education —
effective August 18, 1975, through June 30, 1976, $11,000 fiscal year rate
Michael T. Jacobs, Assistant Wrestling/Assistant Football Coach, Lecturer in Health & Physical
Education — effective August 11, 1975, through June 12, 1976, $9,000 fiscal year rate
James Sharp, Conference and Arrangement Manager, University Union — effective September 1, 1975,
through June 30, 1976, $12,000 fiscal year rate

I

Changes in Assignment, Title, Term of Appointment
Charles L. Codding, from Acting Director, Physical Plant, to Director, Physical Plant, effective
July 25, 1975
Harold E. Smith, from Assistant Controller for Systems and Procedures to Acting Director of
Executive Staff for Operations, effective July 21, 1975, for a period of 90 days
ACADEMIC AREA*
Deaths
John D. Lewis, Jr., Assistant Director and Assistant Professor in the University Library;
July 30, 1975.
Leaves of Absence
Burton Beerman, Assistant Professor of Composition-History; on leave 1975-76 academic year
Robert W. Hansen, Instructor in Political Science; on leave Fall Quarter, 1975
A. Peter Howard, Professor of Performance Studies; on leave 1975-76 academic year
Shirley Stretch, Instructor in Home Economics; on leave 1975-76 academic year
Ryan D. Tweney, Assistant Professor of Psychology; on leave Winter Quarter, 1976
Resignations

I
I

Francine Bass, Coordinator of Academic Counseling and Advising, Developmental Education Program;
effective August 31, 1975
Kathryn Benzel, Intern Instructor in English; effective June 15, 1975
Steve Chan, Instructor in Political Science; effective June 15, 1975
Terrence Dunn, Admissions/Financial Aid Counselor at Firelands; effective June 30, 1975
Wayne Hill, Director of News and Public Affairs in Broadcasting; effective July 11, 1975
Kenneth J. Kantor, Assistant Professor of Education; effective June 15, 1975
John R. Kilcoyne, Assistant Professor of Geography; effective June 15, 1975
Charles A. Leone, Vice Provost for Research and Graduate Studies and Dean of the Graduate School,
Professor of Biological Sciences; effective August 31, 1975
Paul H. Leskinen, Instructor in Geography; effective June 15, 1975
Eugene Lukacs, University Professor of Mathematics; effective August 27, 1975
Darrel G. Minifie, Professor of Education; effective August 27, 1975
Kay M. Moore, part-time Instructor of Performance Studies, effective June 15, 1975
Robert J. Moore, Associate Professor of Performance Studies, effective June 15, 1975
Doreen Panu, Microbiology Lab Technician in Biological Sciences and College of Health and Community
Services; effective June 13, 1975
Mary C. Pope, Instructor in Home Economics; effective June 15, 1975
John L. Reneger, Service and Repair Technician in the Instructional Media Center, effective 7-31-75
Lawrence Sundby, Assistant Professor of Quantitative Analysis and Control; effective 8-27-75
John D. Woolley, Assistant Professor of Computer Science; effective June 15, 1975
* Changes and appointments effective since the Board of Trustees meeting June 14, 1975
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Personnel Changes (continued)
Changes In Assignments, Ranks and Salaries
Robert Blackwell, Associate Professor of Education, appointed Chairperson of Special Education
Department effective September 15, 1975; salary for 1975-76 increased from $18,268 to
$19,768 for chairperson stipend.
Steven L. Brash, from News Writer/Producer to Director of TV News and Public Affairs in Broadcasting, from $10,322 to $11,000 fiscal year rate effective August 11, 1975.
David W. Clark, Assistant Professor of Speech Communication, 1975-76 academic year salary
increased from $14,606 to $15,606; special increment to meet competitive offer.
Ina Clark, Coordinator of Upward Bound, salary changed from $12,305 to $12,900 for 1975-76
fiscal year; correction of error omitting merit increase of $595.
Gerard Colgan, Assistant Professor of Industrial Education and Technology at Firelands, 1975-76
academic year salary increased from $14,195 to $14,695; completion of doctoral equivalency.
John Davidson, Professor of Marketing, from $20,330 to $22,330 academic year rate for 1975-76;
special services increment.
Willard Fox, Professor of Education, from $24,255 to $25,005 academic year rate for 1975-76;
special increment for services rendered.
M. Peter Henning, Assistant Professor of Industrial Education and Technology at Firelands,
1975-76 academic year salary increased from $14,215 to $14,715; completion of doctoral
equivalency.
Charles L. Means, from Vice Provost for Minority Affairs to Vice Provost for Academic Services,
salary increased from $29,000 to $29,500 fiscal year rate effective September 1, 1975.
Kenneth M. Rothrock, Associate Professor of Sociology, appointed Coordinator of Instructional
Services in the Provost's Office effective September 1, 1975, at a fiscal year rate of
$22,500.
(Provost's Office one-half time)
Elfreda Rusher, Professor of Business Education, from $21,106 academic year rate to $23,106
for 1975-76; special services increment.
Roy L. Shafer —Administrative Assistant at Firelands, 1975-76 fiscal year salary increased from
$14,170 to $14,670 effective July 1, 1975; additional responsibilities.
Thomas Stubbs, Assistant Professor of Health and Physical Education, Coordinator of the
Natatorium and Varsity Swimming Coach, amount for August reported in error as $1490;
should have been $1750.
Jack A. Ward, Assistant Professor of Instructional Media, appointed Acting Director of Instructional Media Center effective August 1, 1975, through February 29, 1976; additional stipend
of $500 for that period.

I
I

Special Appointments
Robert B. Glidden appointed Dean of the College of Musical Arts and Professor at a fiscal year
rate of $35,000 effective October 1, 1975.
Jacqueline F. Clinton, Adjunct Assistant Professor of Nursing, resigned June 30, 1975.
Donald W. Cole appointed Senior Lecturer in Masters Degree Program in Organizational Development,
adjunct appointment to the graduate faculty.
Therese Lemire appointed Adjunct Instructor in Nursing effective July 11, 1975.
Nancy Senasack, appointed Adjunct Instructor in Nursing effective July 11, 1975.
The following adjunct faculty members in Nursing have been promoted from the rank of Instructor
to Assistant Professor effective September 1, 1975:
Dorothy E. Booth
Joanne Guyton
JoAnna Risk
Deanna Cedargren
Kathleen Korthuis

I

FULL-TIME FACULTY APPOINTMENTS
Name/Rank and Area
New Faculty
Philip H. Anderson, Asst. Prof.-Management
$
Robert Ankney, Asst. Prof.-Spec. Educ.
Anthony Ardizzone, Intern Instr-English
Joseph J. Arpad, Vis. Assoc. Prof.-Pop. Cult.
Paul L. Butt, Asst. Prof.-Geography
Stephen A. Cernkovich, Asst.Prof.-Sociology
Robert A. Cochran, Asst.Prof.-Perf. Studies
Robert W. Cooper, Assoc. Prof.-Fin. & Insur.
John J. Deal, Instructor-Music Educ.
Robert W. Decker, Asst. Prof.-Bus. Educ.
Ronald Easley, Instructor-Ind. Ed. & Tech.
Martin Fox, Vis. Professor-Mathematics
Gilbert A. Frisbie, Asst. Prof.-Marketing
Katharine L. Fuess, Instr/Asst. Professor*
Geography
Susan Gilfillan, Instr/Asst. Professor*
Educ. Found. & Inquiry
Allen K. Gordon, Instructor-Comp. Science
Helmut J. Gutmann, Asst. Prof.-German & Rus.
Janet Hartman, Asst. Prof.-Ed. Cur. & Inst.
Gary T. Heberlein, Professor and Chairperson
Biological Sciences
John M. Hemphill, Asst. Prof.-Comp. Science
Robert L. Hillerich, Assoc. Prof.-Ed. Cur. &
Instr.
Katherine J. Hohl, Asst. Prof.-Quan. Analysis
& Control
Thomas C. Hoke, Asst. Prof.-Perf. Studies
William N. Hudson, Assoc. Prof.-Mathematics
Sachiya Isomura, Vis. Asst. Prof.-Perf. Stud.
Robert E. Jarboe, Lecturer-English
John P. Johnson, Instr./Asst. Prof.-Speech
Communication*

Salary

Contract

Period of Employment

15,500
13,000
9,000
18,000
12,000
12,250
13,000
20,000
10,000
14,500/
15,000*
11,500
25,500
14,500/
15,000*
11,500/
12,000*
12,500/
13,000*
10,000
13,500
13,000
35,000 fyr

1/5
Temporary
Temporary
Temporary
Temporary
Temporary
Temporary
3/5
Temporary
2/5

197519751975197519751975197519751975-

Temporary
Temporary
1/5

1975-76 academic year
1975-76 academic year
1975-76 academic year

Temporary

1975-76 academic year

Temporary

1975-76 academic year

Temporary
Temporary
Temporary
Tenure

1975-76
1975-76
1975-76
Jan. 1,

14,700
19,500

Temporary
3/5

17,700
12,000
16,300
12,500
10,000
13,614/
14,114*

1/5
Temporary
Temporary
Temporary
Temporary
Temporary

76
76
76
76
76
76
76
76
76

academic
academic
academic
academic
academic
academic
academic
academic
academic

year
year
year
year
year
year
year
year
year

academic year
academic year
academic year
1976-June 30,
1976
1975-76 academic year
1975-76 academic year
1975-76 academic year
1975-76
1975-76
1975-76
1975-76
1975-76

academic
academic
academic
academic
academic

* Changes in rank and/or salary effective upon certification of completion of doctoral requirements.

year
year
year
year
year

I
I
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Personnel Changes (continued)
Name/Rank and Area
New Faculty (cont.)
Ellen Ketterson, Asst. Prof.-Bio. Sciences
$
Michael L. Klima, Vis. Asst. Prof./Economics*

I
I

I

I
I
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Stephen Kowalski, Instr./Quan. Analysis & Con.
Kwang-Soo Lee, Asst. Prof.-Quan. Analysis &
Control
Joan E. Leguard, Vis. Instr./Vis. Asst. Prof.*
Philosophy
Arthur E. Lerner, Lecturer-Sociology
Joan E. Little, Lecturer-English
Steven Mandell, Asst. Prof.-Quan. Analysis &
Control
Madonna Marsden, Lecturer-English
Richard E. Messer, Vis. Asst. Prof.-English
Jack R. Moore, Intern Instr.-Ed. Adm. & Spvn.
Kathleen Mulcahy, Instructor-School of Art
John T. Overbey, Asst. Prof.-Quan. Analysis &
Control
Ronald L. Partin, Asst. Prof.-Ed. Found. & Inq.
Constance Pierce, Instructor-School of Art
Richard A. Reiland, Vis. Assoc. Prof.-Quan.
Analysis & Control
Timothy G. Roberts, Instr./Asst. Prof.-Spec.
Education*
Timothy E. Scheuer, Lecturer-Popular Culture
James D. Sears, Instr./Asst. Prof .-Spec. Educ*

Salary

Contract

Period of Employment

12,000
14,000/
14,500*
11,500
15,500

Temporary
Temporary

1975-76 academic year
1975-76 academic year

Temporary
Temporary

1975-76 academic year
1975-76 academic year

11,500/
12,000*
10,000
10,000
17,500

Temporary

1975-76 academic year

Temporary
Temporary
1/5

1975-76 academic year
1975-76 academic year
1975-76 academic year

10,500
12,500
11,000
9,000
19,500

Temporary
Temporary
Temporary
Temporary
3/5

1975-76
1975-76
1975-76
1975-76
1975-76

13,000
9,000
15,000

Temporary
Temporary
Temporary

1975-76 academic year
1975-76 academic year
1975-76 academic year

Temporary

1975-76 academic year

Temporary
Temporary

1975-76 academic year
1975-76 academic year

Temporary
Temporary
Temporary
Tenure

1975-76
1975-76
1975-76
9/15/75

academic year
academic year
academic year
- 6/30/76

Temporary
Temporary
Temporary
Temporary

1975-76
1975-76
1975-76
1975-76

academic
academic
academic
academic

Temporary
Temporary

1975-76 academic year
1975-76 academic year

Temporary
Tenure

1975-76 academic year
1975-76 academic year

Temporary
Temporary

1975-76 academic year
1975-76 academic year

Temporary

1975-76 academic year

Temporary
1/5
Temporary
Temporary

1975-76
1975-76
1975-76
1975-76

Temporary
1/5

1975-76 academic year
1975-76 academic year

Temporary
Temporary
Temporary

1975-76 academic year
1975-76 academic year
1975-76 academic year

Temporary

1975-76 academic year

Temporary
Temporary
Temporary
Temporary

1975-76
1975-76
1975-76
1975-76

12,500/
13,000*
10,000
12,500/
13,000*
Crandall Shifflett, Asst. Prof.-History
12,000
Theodore Sipes, Asst. Prof.-Ind. Educ. & Tech. 12,000
Robert A. Smith, Intern Instr.-Ed. Adm. & Spvn. 11,000
Joseph R. Spence, Professor/Director, School
30,500 fyr
of Art
Robert W. Spence, Intern Instr.-Ed. Adm. & Spvn ,11,000
Susan S. Tamke, Asst. Prof.-Popular Culture
12,000
Roger E. Thibault, Asst. Prof.-Biol. Sciences
12,500
Donald R. Thompson, Intern Instr.-Ed. Adm. &
11,000
Supervision
John W. Thrash, Jr., Instr.-German & Russian
9,450
Ken Tohinaka, Instr./Asst. Prof.-Philosophy*
11,500/
12,000*
Tadao Uno, Asst. Prof.-Spec. Educ.
16,960
Bernice E. Waggoner, Professor/Chairperson
22,000
Physical Educ. & Recreation
Dale E. Wagner, Asst. Prof.-Political Sci.
14,500
Andrew M. Welin, Instr./Asst. Prof.-Computer
13,500/
Science*
16,000*
I. Clay Williams, Instr./Asst. Prof.-Health
13,000/
& Phys. Educ.
13,500*
Sheila A. Wineman, Asst. Prof.-Curric. & Instr. 12,500
Robert H. Woodhouse, Asst. Prof.-Management
16,000
Larry Yamaoka, Asst. Prof.-Biol. Sciences
12,000
Stephanie E. Yaworski, Asst. Prof.-Business
14,500
Education
Charles Baril, Instr.-Quan. Analysis & Cont.
13,300
James Beckett, III, Asst. Prof.-Quan. Analysis 15,300
& Control
Lisa M. Boulanger, Instr.-Journalism
10,000
Randall L. Ewing, Instr.-Management
11,000
James S. Hill, Vis. Asst. Prof.-Quan. Anal. &
13,500
Control
Robert W. Huber, Instr.-Quan. Anal. & Control
11,500
Faculty Reappointments
Benita Chambers, Instr.-Curric. & Instr.
Peter A. Farrell, Instr.-Health & Phys. Educ.
C. Jean Rogers, Asst. Prof.-Psychology
James L. Sorensen, Asst. Prof.-Psychology

12,305
11,235
13,990
13,775

academic
academic
academic
academic
academic

academic
academic
academic
academic

academic
academic
academic
academic

year
year
year
year
year

year
year
year
year

year
year
year
year

year
year
year
year

Firelands Campus
Donald G. DeGryse, Asst. Prof.-Mathematics
12,300
Temporary
Thomas P. Dence, Asst. Prof.-Mathematics
12,800
Temporary
NON-FACULTY APPOINTMENTS - TERM CONTRACTS
PART-TIME—FACULTY APPOINTMENTS - TERM CONTRACTS

1975-76 academic year
1975-76 academic year

Name

Period of Employment

Non-Faculty
Alice M. Browne
Susan G. Conover
Veronica J. Gold
Larry E. Foster
Diane D. LaPointe
Florence C. Lehman
Joseph S. Lombard!
Joy E. Marburger

Title and Area
Bus. Mgr.-Popular Press
Staff Assoc. for Student Devel.
& Couns.-University Division
Asst. Dir. of Field Prog.
Extension Programs
Asst. Dean-College of Health &
Community Services
Jr. Res. Scientist-Chemistry
Asst. Dir.-Placement
Couns. Psych.-Counseling Ctr.
Microbiology Lab. Technician
Biol. Sciences

Salary
$ 12,000 fyr
10,500 fyr

8/1/75 - 6/30/76
8/18/75 - 6/30/76

12,000 fyr

1975-76 fiscal year

22,000 fyr

1975-76 fiscal year

5,850
12,000 fyr
15,000 fyr
8,500 fyr

7/1/75 - 3/31/76
1975-76 fiscal year
1975-76 fiscal year
9/1/75 - 6/30/76

* Changes in rank and/or salary effective upon certification of completion of doctoral requirements.
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Personnel Changes (continued)
Title and Area
Non-Faculty (cont.)
Asst. Dean-College/Health & C.S.
Edward E. Morgan, Jr.
TV Producer/Director-WBGU-TV
Dale W. Neitzel
Asst. Director-Extension
Sharon M. Piersol
Serv & Repair Techn-Instr.
Ralph Smalley
Media Center
Art
Director-WBGU-TV
Timothy M. Tepe
Clin Instructor-College/Health
Marilynn Wentland
& Community Services
Staff Assoc for Prog & Budget
Duane E. Whitmire
Coord.-Univ. Division
Acad/Career Couns-Extension
Ellen U. Williams
Name

Period of Employment

Salary
$ 20,500
11,250
12,500
10,000

fyr
fyr
fyr
fyr

1975-76
1975-76
1975-76
8/13/75

fiscal year
fiscal year
fiscal year
- 6/30/76

10,000 fyr
11,500 fyr

8/25/75 - 6/03/76
1975-76 fiscal year

11,500 fyr

8/1/75 - 6/30/76

12,000 fyr

8/1/75 - 6/30/76

13,000 fyr

1975-76 fiscal year

I

Externally-funded Programs
Paul Cappuzzello

Director-Academic Dev. Resource
Center for Competency-Based
Undergraduate Education (CUE)

Part-Time Faculty
Instr & Co-Director
Virginia Magada
Humanities Cluster
Instr-Phys. Educ. & Recreation
Patricia Welt
No. 17-76

4,800

Fall & Winter, 1975-76

1,000

Fall Quarter, 1975

I

It was moved by Mr. Bryan and seconded by Mr. Simmons that the following Resolution be adopted:
RESOLUTION
WHEREAS, the Board of Trustees has learned of the death of John Dominic Lewis, Jr.
on July 30, 1975; and
WHEREAS, Mr. Lewis served the University since March, 1973, as Assistant Professor and
Assistant Director of Libraries; and
WHEREAS, his capable administrative skills, ability to work with and direct personnel,
and willingness to devote a large amount of personal energy to solution of problems have advanced
the level of services at the University Libraries; and
WHEREAS, he had served his country as a member of the Armed Services for twenty years;
THEREFORE, BE IT RESOLVED, That this Board of Trustees hereby expresses its appreciation
for his successful services to the University and for his contributions in the defense of the
United States of America; and

I

BE IT FURTHER RESOLVED, That this Resolution be spread upon the official minutes of
the University and that a copy be forwarded to Billie, his wife, and to Elizabeth and John D. Ill,
his children, who survive him.
All members present voting "aye"—the motion was approved.
No. 18-76

It was moved by Mrs. Ward and seconded by Mr. Spiegel that the following be appointed to emeritus
status:
F. Eugene Beatty
Irvin H. Brune
Samuel M. Cooper
Forrest Creason
Ralph H. Geer
Robert D. Henderson
J. Levan Hill
Howard B. Huffman
Howard H. Kane
Harvey D. Miner
Grover C. Platt
Virginia B. Platt
Ross L. Rowe
William F. Schmeltz
Galen Stutsman
Amy R. Torgerson

Emeritus Director of Buildings & Facilities
Professor Emeritus of Education
Professor Emeritus of Health & Physical Education
Professor Emeritus of Health & Physical Education
Professor Emeritus of Education
Professor Emeritus of Management
Professor Emeritus of Industrial Education & Technology
Professor Emeritus of Quantitative Analysis & Control
Professor Emeritus of Quantitative Analysis & Control
Associate Professor Emeritus of Industrial Education & Technology
Professor Emeritus of History
Professor Emerita of History
Professor Emeritus of Education
Professor Emeritus of Quantitative Analysis & Control
Professor Emeritus of Business Education
Professor Emerita of Physical Education & Recreation - change from
Associate Professor Emerita of Physical Education & Recreation

I

All members present voting "aye"—the motion was approved.
No. 19-76

It was moved by Mr. Simmons and seconded by Mr. Bryan that James Paul Kennedy be appointed
Trustee Professor of Music effective October 1, 1975.
All members present voting "aye"—the motion was approved.
REPORTS

Faculty Representative
Dr. Stuart Givens distributed a written report and this will be placed in the official files.
Student Representative
Dennis Bottonari, in a memorandum to the Board, indicated that a more extensive report would be made at
the next meeting about the recreational complex planning and expressed regret at being unable to be present.

I
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Capital Improvements
The report of Status of Capital Improvements was submitted by the Office of the University Architect and
this will be placed in the official files.
New Associate Degree Program in Business Management
Technology at the Firelands Campus

I

A report of this new associate degree program at the Firelands Campus was submitted by Dr. Rothe and it will
be placed in the official files.
Enrollment for Summer Quarter 1975
Final reports of summer quarter enrollment were submitted by the Office of Resource Planning and these will
be placed in the official files.

I

Capital Expenditure Requirements for Existing
Buildings, Bowling Green State University, 1975-1995
F. Eugene Beatty, former Director of Buildings and Facilities, described his report concerning the need for
and estimated cost of programs of preventive maintenance of all University buildings for the next twenty years.
A copy was given to each trustee, to each Cabinet member, and one was placed in the official files. Mr. Shanklin
commented that this kind of survey is unique in Ohio and possibly in the Nation. He complimented Mr. Beatty
for completing it.
Interim Report on Energy Conservation Program
A copy of a report distributed to the members indicated that though use in July and August of 1975 of
electricity, natural gas and coal was less than for comparable months in 1974, the total dollar expenditure for
these items was up—because of the increase in unit cost to the University. Without the strong program of
conservation outlined in President Moore's memorandum of May 5, the University costs would have been much higher.
There is every expectation that added efficiencies in use of utilities will occur during the remainder of this
fiscal year.
Senior Exit Interview - Pilot Program
Dr. Rentz summarized a pilot senior exit interview program which she conducted in her capacity as Coordinator
of Academic Liaison. The objective was to ascertain reactions to and evaluations of the general effectiveness
of the University from a random sampling of graduating seniors.
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In general, the survey indicated that
(1) the University did not cause students to have unrealistic expectations before arrival on campus;
(2) the University met expectations held by students;
(3) the purpose of a college education is to combine career education with the study of liberal arts;
(4) the University program compares well with other university offerings;
(5) the academic program prepared them "very well" for what they want to do;
(6) faculty members in their major departments were interested in individual students;
(7) the impact of residence hall experience was described as positive, with needed assistance or
guidance services available; and
(8) 82% did not consider a three year academic program important to them.
A summary of the report was placed in the official files.
Next Board Meeting
The Chairman announced that the date of the next meeting is Thursday, October 2, 1975.
Adjournment
The meeting was declared adjourned at 5:05 p.m.

^
President

I
I

Secretary

Bowling Green, Ohio
November 6, 1975

After due notice, the Board of Trustees met in the Alumni Room, University Union, with the following members
responding to roll call by the Secretary: Robert Savage, Vice Chairman; Ashel Bryan; John Lipaj; Norman Rood;
Donald Simmons and Arthur Spiegel. Frazier Reams, Charles Shanklin and Anita Ward were unable to be present.
Also attending were President Hollis Moore; K. H. McFall, Secretary to the Board; Stuart Givens, Faculty
Representative to the Board; Dennis Bottonari, Student Representative, and Mark Kerns, Assistant Student
Representative to the Board; Richard Brown, University Architect; Richard Eakin, Vice Provost for Student
Affairs; Richard Edwards, Vice President and Assistant to the President; Michael Ferrari, Vice President of
Resource Planning; James Hof, Vice President for Public Services; David Neuman from the Architect's Office;
Paul Nusser, Treasurer and Controller; George Postich, Vice President for Operat ions; Kenneth Rothe, Provost;
Ober Simon, Resident State Examiner of Ohio; Kurt Zimmerman, Director of Student Employment; representatives
of the press; and a number of observers.
Vice Chairman Robert Savage called the meeting to order at 10:02 a.m. He announced that the Chairman,
Charles Shanklin, had been detained by business matters in the Columbus area and that Frazier Reams was on the
campus but because of participation in Special Achievement Award Committee activities could not attend the
Board meeting. Mrs. Ward was out of the state.

